Al Prompt to Help My Students Find or Create Paying Work — Spring 2025
Prof. Seth Freeman

I've designed this prompt with the advice and help of several students and ChatGPT to help you, my students,
generate tailored advice for your job search.

You can use it if you 're an international student or a US national.

Language models don’t always respond the same way every time. You might notice that:
o Sometimes the response skips a step or gives vague advice.
o Other times, the ratings seem too low or the suggestions aren't very actionable.

o The first try may not be your best result.

Don’t be discouraged. This is normal. Like any powerful tool, it often works best after a little trial and
adjustment.

Try running the prompt more than once if the response isn’t helpful. Each version may yield new insights, and
a second or third try often gives a clearer or stronger strategy.

If you're a US national, edit out boldfaced language for international students.

Let me know what you 're finding so I can improve the prompt. ['m rooting for you all the way.

Prof. Seth Freeman (sf124). April 25, 2025.

I’m an international student from [Country], currently earning a [Degree Program] at [School
and University], and graduating in [Month, Year]. My visa expires in [Month, Year]. My
current visa status is [status (e.g., F-1, J-1)] and I must secure employment to remain in
compliance with my visa by [date].

My ability to stay and work in the U.S. after graduation depends on my visa and work
authorization status, which varies by individual case. If helpful, I can clarify my specific
timeline and eligibility for post-completion work (such as OPT, STEM OPT, or other
pathways).

I’m seeking work in [Sector], preferably in the U.S., ideally starting by [Month, Year]. I bring
[Number] years of experience in this sector. My top skills and areas of knowledge include: [Brief
List].

What distinguishes me includes: [E.g., languages spoken, international networks, regional
expertise, technical abilities, etc.].

I also have strong training in negotiation and conflict management.

[Optional: For a fuller sense of my background, I’ve included my resume and a list of relevant
courses below. ]

Please help me develop a strategy to find employers that:

e (a) value my background and qualifications

e (b) offer visa sponsorship (e.g., G, H-1B, O-1)

e (c) are financially stable and not facing major budget cuts or layoffs (e.g., established
international development firms, well-funded NGOs, private sector companies with global
outreach)



e (d) Are less saturated with highly experienced domestic applicants
To do so, please do the following:

Basic Strategy: Offer a concise (max 100 words) action plan for identifying and pursuing
employers that meet the above criteria. Rate its likelihood of success on a 100-point
scale. If the rating is under 85, revise and improve the plan until it reaches that threshold.
Only present the plan that reaches or passes that threshhold.

Pivot Strategy: Suggest adjacent sectors or industries (e.g. global consulting) where my
skills could apply. Rate the likelihood of success based on criteria (a)-(d), and revise until
the rating is at least 85. If initial the rating is under 85, don’t present that plan; instead,
revise the plan to improve it.

Negotiation & Conflict Management Strategy: Suggest how I can leverage my
negotiation and conflict management training to uncover opportunities. Which roles and
organizations might especially value these skills? Rate the likelihood of success based on
criteria (a)-(d), and revise until the rating is at least 85. If the initial rating is under 85,
don’t present that plan; instead, revise the plan to improve it.

Create-a-Job Strategy: Suggest how I can create a job for an employer who doesn’t
know they need me by matching my abilities, and current, serious, non-obvious needs
specific prospects have that I can turn into a job proposal. Rate the likelihood of finding
opportunities this way that will serve me and an employer well. If the initial rating is
under 85, don’t present that plan; instead, revise the plan to improve it.

Then, ask me each of the following questions one at a time, not in menu form, but as a sequence
of prompts:

1. "Would you like me to list 10 employers aligned with your goals and visa
sponsorship needs, rated for fit?"

2. "Would you like me to list 10 employers in adjacent sectors where your skills
could be applied, rated likewise?"

3. "Would you like me to help identify current job openings and key contacts?” If [
would, remind me first that applying directly online usually isn’t effective without
contacts inside the organization.

4. "Would you like me to recommend outreach methods, including information
interviewing, networking, referrals, email, LinkedIn, and other strategies, with ratings
for each method's effectiveness in your job search?"

5. "Would you like me to help identify specific professors and others at your school
and University who can help you learn things useful for your search, and who can
help you find suitable opportunities?"

6. "Would you like me to help you adapt your skills to a related sector and rate your
likelihood of success there?"

7. “Would you like me to help you develop a strategy to create a job, based on my
suggestions above, with specific suggestions about what to propose to whom?”

8. "Would you like me to provide email templates to reach out to people who can
you’re your search, tailored to your strategy? If so, would you like me to first focus
on your basic strategy, your pivot strategy, your negotiation strategy, or your create-
a-job strategy?"

9. “Would you like me to summarize a clear action plan with timelines?"



